
T h e  A C A  r e q u i r e s  A p p l i c a b l e  L a r g e
E m p l o y e r s  ( A L E s )  t o  r e p o r t  w h e t h e r
t h e y  o f f e r e d  m i n i m a l  e s s e n t i a l
c o v e r a g e  ( M E C )  t h a t  w a s  a f f o r d a b l e
a n d  t h a t  p r o v i d e d  m i n i m u m  v a l u e
t o  f u l l - t i m e  e m p l o y e e s .  E m p l o y e r s
o f  a n y  s i z e  w i t h  s e l f - i n s u r a n c e
p l a n s  a l s o  m u s t  r e p o r t  m o n t h s  o f
c o v e r a g e  f o r  a l l  i n d i v i d u a l s .   
T h e  k e y  r e p o r t i n g  d e a d l i n e s  f o r
A L E s  i n  2 0 2 4  a r e :

F e b r u a r y  2 8 ,  2 0 2 4 — P a p e r  F i l i n g
w i t h  I R S .
M a r c h  1 ,  2 0 2 4 — F o r m  1 0 9 5 - C :
D e a d l i n e  t o  F u r n i s h  t o
I n d i v i d u a l s .
A p r i l  1 ,  2 0 2 4 — E l e c t r o n i c  F i l i n g
w i t h  I R S .

https://www.irs.gov/e-file-providers/affordable-care-act-information-returns-air#:~:text=The%20electronic%2Dfiling%20threshold%20for,10%20or%20more%20information%20returns.
https://www.irs.gov/e-file-providers/affordable-care-act-information-returns-air#:~:text=The%20electronic%2Dfiling%20threshold%20for,10%20or%20more%20information%20returns.


A T T E N T I O N

an irs update
In addition—and this is a new
impact for smaller employers
—beginning January 1, 2024,
the IRS will require
electronic filing by
employers that file 10 or
more returns in a calendar
year. That means employers
with 10 or more 1095-C forms
will no longer be able to file
paper copies and must file
electronically.

keep reading for penalty info

don’t get stuck with extra fees

https://acatimes.com/irs-reduces-aca-paper-filing-threshold-for-employers/?utm_content=inbody-2
https://acatimes.com/irs-reduces-aca-paper-filing-threshold-for-employers/?utm_content=inbody-2


4980H(a) Penalty: employers that
don’t offer minimum essential
coverage to at least 95% of their full-
time employees and their
dependents. In 2024, the penalty is
$2,970 per full-time employee
(excluding the first 30 employees).

PENALTY  1

PENALTY  2 

PENALTY  3

4980H(b) Penalty: employers that don’t
offer coverage that is affordable and

provides minimal value. The penalty in
2024 is $4,460 for each full-time

employee who receives the tax credit
and purchases Marketplace coverage.

Late/incorrect reporting penalties—
penalties of $310 for Forms 1095-C and
$310 for Forms 1094-C, for a total of
$620/employee (or $630 if the failure
was intentional).

http://irs.gov/pub/irs-drop/rp-23-17.pdf


contact us

It’s important to begin planning now to ensure that you can remain
compliant for the 2024 filing year—and to stay up-to-date on reporting
requirements. The affordability calculation in 2024 has decreased

from 9.12% to 8.39%, which means that employees are required to pay
less of the premium to still be considered affordable.

 
For additional guidance or questions, contact Anne Bokas at

anne@associatesins.com or 813-988-1234. 

mailto:anne@associatesins.com

